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IN THE UNITED STATES DISTRICT COURT 
FOR THE EASTERN DISTRICT OF VIRGINIA 


Richioond D^Lvisioit 


LILLIE MAE BROWN, et al., 


Plaintiffs, 


vs. 


^AMES R. SCHI^SINGER, ctal.; 


Defendants. 


CIVIL ACTION 


Ko. 74 -0202 -R 


INTERVIEW WITH CLASS' MEMBER 


ADVICE OF RIGHTS 


Place; 
Date 
Time . 




o , 




Before I ask you any questions, you must understand your rights. 

You are a member of the class in the above'-captioned lawsuit.' That 

- - 

class is made' up of all present and former female' and black DGSC employees. 

The following' attorneys are' presently' acting as your lawyers in 
.this lawsuit. 

, Esquire 
Esquire' 

squire V . - ' 

HiJLii Tucker ic Marsh 
214 East clay Street 

P. 0. Box 27363 ' 

.Richmond; VA 23261 

.• Tel.: 648-9073 (804) 

» 

You have the right to talk to any’ of the above lawyers for’ advice 

* 

before I ask you any questions and to have any ;of the lawyers with you' 
during questioning. - - « - 

■ m 

_ p 

The purpose and nature of this class action is explained in the 
attached Notice of Pendency of Class Action; a copy of which you may 

hdve already received. You ohould read' that Notice now If you have 

• * 

. # 

not previously done so. - ’’I 

1 ■ * 

If you decide to answer 'questions now without one of your lawyers 

w 

m « 

M I 

present, you will still have the right to stop answering at any time. 

V 

it w ^ 

You also have the right to stop answering at any time until you talk 


to one of your' lawyers.#'* 






Anything you say can be' used in coiift and can be used against 
you if you decide to testify on behalf of the plaintiffs Lillie Mae 

Brown, et al. — ^ ^:rr‘r":r~ ~ 


b6 

b7C 



< jiLM iriP Piiniri & f ~p mrjii m i 



' JTi ’ 

’ » i *, 


^‘‘i■ \ 


^ *>»>>) 



Your' willingness to answer’ questions or your' refusal to do so 
will not be taken into account by your’ employer in any' way;’ nor’ will 
It be reflected in your Official Personndl Folder or’ in any personnel 


or promotion decision. 


WAIVER OF RIGHTS 


I have read this statement of my’ right’s and I understand what ' 

V 

my rights are. I am willing to answer your questions. I do not want 

■r 

~ it 

one of my lav/yers present at this time.- I understand and know' what I 

" « 

« 

am doing. No promises or threats have' been made' to me and no pressure 

a/ 

or’ coercion of any' kind has’ been used / 

Signed 



b6 

b7C 


Witness 


Time: 


//>! 


m 
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IN THE UNITED STATES DISTRICT COURT 
FOR THE EASTERN DISTRICT OF VIRGINIA 


Richmond Divisioit 


LILLIE MAE BROWN, et al . , 


Plaintiffs, 


vs* 


JAMES R* SCHLESTnGER, et al.. 


Defendants . 


CIVIL ACTION 


No. 74 -0202 -R 


INTERVIEW WITH CLASS' MEMBER 


ADVICE OF RIGHTS 


Place^ 

Date 

Time 


06 


7 


Before I ask you any questions, you must understand your rights. 

You are a member of the class in the' above-captioned lawsuit.' That 

class is made up of all present and former female and black DGSC employees* 

' “ % 

The following' attorneys are presently acting as your lawyers in 


this lawsuit. 

* IM 

, Esquire 

J Esquire 

“Esquire v 

uiAi, Tucker «* Marsh 
214 East Clay Street 
P* 0. _Box 27363 
Richmond, VA 23261 
• -Tel.: 648-9073(804). 

M 

m ^ 

You have the right to talk to any of the above lawyers for' advice 
before T ask you any questions and to have any of the lawyers with you' 
during questioning. - • * 

<11 m 

H *. * 

The purpose and nature of this class action is explained in the 

attached Notice of Pendency of Class Action; a copy of which you' may 

have already received.' You should read that Notice now if You have 

m ♦ ^ 

« 1 

. not previously done so.' - *-1 

If you decide to answer -questions now' without one of your’ lawyers 

« «• 

* 

present, you will still have the right to stop answering at any time. 

I 

« 

•« "J 

You also have the right to stop answering at any time until you talk 

m 

to one of your lawyers 

• » •• ,< “ 

' •. * ' - • 

Anything you say can be used in couft and can be used against 

you if you decide to testify on behalf of the plaintiffs Lillie Mae 
Brown^ et aly ' — . — “ - — » - - 


b6 

b7C 


I '. w 



it* 

« 


% 


Your willingness co answer questions or your refusal to do so 
will not be' taken into account by your employer in any way; nor will 
it be reflected in your Official Personndl Folder or in any personnel 


or promotion decision. 


/‘ 


WAIVER- OF RIGHTS 


* ^ 


I have read this statement of my rights and I understand what' 

m 

, J*' m m ^ 

. 

ny rights are. I am willing to answer your questions. I do not want 

■ 

one of my lawyers present at this time. I understand and know what I 

* % 

am doing. No promises or threats have been made to me and no pressure 
or coercion of any kind has been used a 

\ 

■ . , * Signed! 



Witness 


Time : 



i 

b6 , 
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IN THK UNITED STATES blSTRlCT COURT 
FOR THE EASTERN DISTRICT OF VIRGINIA 


Richmond Division 


tILLIE MAE BRONN, et al... 


Plaintiffs, 


vs* 


JAMES R. SCHLESINGER, ec al.. 


Defendants. 


CIVIL ACTION 


No. 74 -0202 -R 


INTERVIEW WITH CLASS MEMBER 


ADVICE OF RIGHTS 


PlacOi 

Date 

Time 


(4 


jp 

Before I ask you any questions, you must understand your rights. 

You are a member of the class in the above-captioned lawsuit* That 

« 

class Is made up of all present and former female and black DGSC employees 
The following attorneys are presently acting as your lawyers la 

this lawsuit. 

• « 

J Esquire 

. I riesquire 

TEsquire 

tilii, lUCkA? 6c Marsh 
214 East Clay Street 
P* 0. Box 27363 
Richmond, VA 23261 
• Tel.: 648-9073 (804) 

You have the right to talk to any of the above lawyers for advice 
before I ask you any questions and to have any of the lawyers with you 
during questioning. * 

■ nr 

m 

The purpose and nature of this class action is explained In the 

M 

attached Notice pf Pendency of Class Action; a copy of which you may 

have already received. You should read that Notice now if you have 

; \ 

not previously done so. V- 

' It 

If you decide to answer -questions now without one of your lawyers 

m ^ 

m 

present, you will still have the right to stop answering at any time. 

« 

You also have the right to stop answering at any time until you talk 


to one of your lawyers *«•’ 


a 


Anything you say can be used in coiift and can be used against 
you if you decide to testify on behalf of the plaintiffs Lillie Mae 
Broun, et al. 


b6 I 
,b7C 



Your willingness co' answer .'questions- or your, refusal to do. so 
will not he taken into account by your employer In any- way; nor will 
,lt, be reflected, in your Official. .Personndl .Folder or in any personnel 
or promotion decision. ' * 

4A 

WAIVER OF RIGHTS 


.1 have read this .statement of my rights .and I under, stand what' 
my rights, .are.. I. am willing to .answer your questions.. I do. not. want 

oiie of. my lawyers; present, .at. this, time..; I understand and know what. I 

• - - * 

•r 

am doing.. .No promises or threats; have been made to me .and no. pressure 

^ ' I*>U * — — — ^ w— L - rr ' •• mm ii « <r W .Jgf; T T''* ^ 
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IN THE UNITED STATES DISTRICT COURT 
FOR THE EASTERN DISTRICT OF VIRGINIA 


Richmond Division 

• * 


LILLIE MAE BROWN, eC al., 


Plaintiffs, 


vs , 


JAMES R. SCHLESINGER, eC al., . 


Defendant's. . 


CIVIL ACTION 


No. 74 -0202 -R 


INTERVIEW WITH CUSS MEMBER 


ADVICE OF RIGHTS 


Place 
^ ■ 

Date 

fl 

Time 


r-/<? - 7 7 




Before' I ask you' any questions, you must understand your rights. 

You are a member of the class in the above-captioned lawsuit. That 
class is made up of all present and former' female and black DGSC employees'.' 
The following attorneys are presently acting as your lawyers in 


this lawsuit. . * . 

I Esquire 
I Esquire 

I ^squire 

Jill, Tucker it MArsh 
214 East Clay Street 
P. O..BOX 27363 
Richmond, VA 23261 
Tel.: 648-9073' (804) 

You have the right to talk to any of the above lawyers for advice 
before I ask you any questions and to have anyof the lawyers with you 

«K 

during questioning. -« 

• w 

nr vv 

The purpose and nature of this class action is explained in the 
attached Notice 'of Pendency of Class Action;’ a copy of which you may' 
have already received.' You' slwuld read that Notice' now if ^ou have 
not previously' done so. V 

t 

If you decide to answer questions now without one of your lathers 

present, you will still have the right to stop answering at any time. 

« \ 

p 

You also have the right to stop answering at any time until you talk 


to one of your lawyers^^'^ 

' ’ - 

Anything you say can be used in court and can be used against 
you if you decide to testify on behalf of the plaintiffs Lillie Mae 
Brown, et al. * 


b6 b7C 


I 


4tt.» 




-■ ir I' 




Your willingness to answer' questions or your' refusal to do so 
will not be' taken into account by your employer in any way;' nor will 
it be reflected in your Official Personnel Folder' or' in any personnel 


or promotion decision. 


WAIVER OF' RIGHTS 


I have read this statement of my rights and I understand whaf 

'■* , 'e _ 

my rights are. I am willing to answer your questions. I do not want 

.1 ^ - 

4 • 

a 

bne'-.of my lawyers -present at this time. I understand and,.know; what I 



b6 b7C 


V 



4! 


m 


- •: 


IM THE UNITED STATES DISTRICT COURT - 
FOR the eastern DISTRICT OF VIRClNU 


Richmond Division 

♦ 


LILLIE MAE BROWN^ et al.. 


Plaintiffs, 


vs; 


JAMES R. SCHLESINGER, et al.. 


Defendants. 


J CIVIL ACTION 

t 

m 

: No. 74 -0202 -R 




INTERVIEW WITH CLASS MEMBER 


ADVICE OF RIGHTS 


- . - Date . / V 

Time . /A< /O S^/^ M . 

Before I ask you any questions, you must understand your rights. 

You are a member' of the class in the above-captioned lawsuit.- That 

I 

class is made up of all present and former female and black DGSC employees.' 

The following attorneys are presently acting as your lawyers in 
this lawsuit. ■ . - ' ■ 


Esquire 

. ' || .TEsquire 

[Esquire ' . . 

Hill, Tucker & Marsh . ■ 

214 East Clay 'Street ' . . 

- , P. 0.. Box 27363 ' ' 

.Richmond, .VA 23261 

: •-Tel.; 648-9073(804) ' - 

You have the right to talk to any of the above lawyers for advice 
before I ask you any questions and to have any of the lawyers with you 

during questioning; . 

- 

The purpose and nature of this class action is explained in the 
attached Notice of Pendency of Class Action; a copy of which you may 
have already received. You.should-.read that Notice how' if .you have 


not previously done so. 


W 

- k 


If you decide to answer-questions now' without one of your lawyers 
present, you will still nave the right to stop answering at any time. 

m * - 

, “ _ .... 

You also have the right to stop answering at any time until you talk' 

'm ‘ ^ 

m 

ito one of your lawyers 




Anything you say- can be used in couf t and can be used against 
you if you decide to testify’ on behalf of the plaintiffs Lillie Mae 
Brown, et al . 


b6 b7C 


nr 



<r» <’• m 


Your willingness co answer questions or your refusal to do so 


will not be taken into account by your employer in any way;’ nor’ will 


it be reflected in your Official Personndl Folder or in any personnel 


or promotion decision* 


r 


WAIVER- OF RIGHTS 


I have read this statement of my' rights and I understand what 


my rights are. I am willing to answer your questions. I do not want 


one of my lawyers present at this time.- I understand and know what I 

It 


am doing. No promises or' threats have' been made to me and no pressure 


or coercion of any kind has been used a gainst me.. 


r 


b6 b7C 


Signed 



» I 


'It 




ai , .V 


y 

► >' 


.V 


•* . 
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IN tlie UNITED states DISTRICT COURT 
FOR TUE^ EASTERN DISTRICT OF" VIRGINIA 


Richmond Division 

• « 


LILLIE MAE BROWN, eC al., 


Plaintiffs, 


vs^ 


JAMES R. SCHLESINGER, eC al.. 


Defendants.' 




CIVIL ACTION 


No. 74 -0202 -R 


INTERVIEW WITH CLASS MEMBER 


ADVICE OF RIGHTS 


Place 
Date 
Time , 


/ CJ0'>?7crh 


ffi- 





Before T ask you any questions, you must understand your rights. 

. You are a member of the class in the abovercaptioned lawsuit. That 

class is made up of all present and former female and black DGSC employees’.' 

\ » 

The following attorneys are' presently acting: as your lawyers in 


.this lawsuit.' 

■ * * — “ 

Esquire ■ 

1 \ Esquire 

I esquire' v 

Hill, Tucker & Marsh ‘ 

214 East Clay Street 
P. 0,. Box 27363 
.Richmond, VA 23261 
• -Tel.: 648-9073 <804) ' 

You have the right to talk to any of the above lawyers for advice 

before I ask you any questions and to have any of the lawyers with you 

during questioning. v -I 

*m - * 

The purpose and nature of this class action is explained in the 

.attached Notice of Pendency of Class Action; a copy of which you” may. 

.have' already, received. You should -read that Notice now if .^u have 

> 

. • ... 

not previously done so. . - v 

If you decide to answer 'questions now without one of your lawyers 

“ a - 

t * 

present, you will still have the right to stop answering at any time. 
You also have the right to stop answering at any time until you talk 

/ > f 

•> 

to one of your lawyers . 

Anything you say can be used in coiift and can be used against 
■you if you decide to testify on behalf of the plaintiffs Lillie Mae 
Brown, et.al. 


b6 b7C 


{ 


! 



* ^ * 




i«t <m V A' 


Your' willingness co answer' questions or' your' refusal to do so 
will not be taken into account by' your’ employer' in any way;' nor' will 
It be reflected in your Official Personndl Folder or' in any personnel 


or promotion decision. 


WAIVER- OF RIGHTS 


I have' read this statement of my rights and I understand what' 

• “ 

% ^ m m ^ • 

my rights' are. I am willing to answer your' questions. I do not want 

Mr 

one of my lawyers present at this time. I understand and know what I 

V ^ ^ ^ — - 1 If 

■« 

am doing.' No promises or' threats have' been made to me and no pressure 
or coercion of any kind has been used y 
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IN THE UNITED STATES DISTRICT COURT 
FOR THE EASTERN DISTRICT OF VIRCINU 


Richmond Division 


LILLIE MAE BROWN, ec al., 


FlainCiffs, 


vs. 


JAMZS: R. SCHLESINGER, eC al.. 


Defendant's . 


CIVIL ACTION 


No. 74 -0202 -R 


INTERVIEW WITH CLASS MEMBER 


ADVICE or RIGHTS 


Place 
Date ' 
Time 


, c/j 'hicyid 





Before I ask you any questions, you must understand your rights. 

You are a member of the class in the above -captioned lawsuit. That 

y, ■ - - - _ 

class is made up of all present and former female and black DGSC' employees. 

■ 

The' following attorneys are presently acting as your lawyers in 


this lawsuit. _ . - 

m * -• 

m ^ 

Esquire 

n t~^squire 

I l Esquire 

Hill, Tucker' & Marsh 
214 East Clay Street 
P. 0._Box 27363 
-Richmond, VA 23261 
- Tel.: 648-9073 (804) 

m 

You have' the right to talk to any' of the above lawyers for' advice 
before I ask you any questions and to have any of the lawyers with you 
during questioning. ■ i > 

Hie purpose and nature of this class action is explained in the 
attached Notice of Pendency of Class Action; a copy of which you may 

W 

have already received. You should read that Notice now if you have, 
not previously done so. \* 

If you decide to answer 'questions now' without one of your' ^wyers 

• w 

present, you will still have the right to stop answering at any time. 

r V - - ^ - 

You also have the right to stop answering' at any time until you talk 


to one of your lawyers 






Anything you say can be used in cotift and can be used against 

T * 

you if you decide to testify on behalf of the plaintiffs Lillie Mae 
Brown, et, al. 
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I .. — . 


« 


ft 


i 

i 



I 



Your willingness co answer questions or your refusal to do so 
will not be taken into account by 'your employer in any way;' nor will 



It be reflected in your Official Personndl Folder or' in any personnel 

y 

or promotion decision.' 

/■ 

. WAIVER- OF RIGHTS' . 

m 

I have read this scaternenc of rny rights and I understand what” 

'm • 

ny rights are’.' I am willing to answer your questions.' I do not want 

m 

I 

one of my lawyers present at this time. I understand and know' what I 

m _ 


am doing. No promise's or threat's have been made' to me' and no pressure 
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IK THK UNITED STATES DISTRICT COURT 
?OR THE' EASTERN DISTRICT OF VIRGINU 


t 

* 




Richmond Division 


ilLUE MAE BROWN, et al., 


Plaintiffs, 


vs* 


JAMES R. SCHLESINGER, at al.. 


Defendants. 


V 




CIVIL ACTION 


No. 74 -0202 -R 




INTERVIEW WITH CLASS MEMBER 


ADVICE OF RIGHTS 




Place. 

Date 

Time 


^ 1 ^ 
6> -U^-17 

— 


Before' I ask you any' questions, you' must' understand your' rights. 

You are a member of the class In the above-captioned lawsuit. That 




class Is made' up of all present and former female' and black DGSC employees';' 

( > 

The following attorneys are' presently acting as your' lawyers In 


this lawsuit. 


[ 



Esquire 
Esquire 
squire 




Hlll« Tucker & Marsh ^ “ 

214 East Clay Street 
P.O.Box 27363 
.Richmond, VA 23261 
•Tel.: 648-9073(804) 

M 

You have' the right to talk to any of the above' lawyers' for advice' 
before' T ask you any questions and to have any' of the' ^wyers with you 
during questioning. - -* - 

The purpose and nature of this class action Is explained in the 
attached Notice of Pendency of Class Action; a copy of which you may 
have already received. You should read that Notice now if ,^ou have' 


not previously done so. 


f » 

ft « 
ft 

A- 

ji; 


If you decide to answer -questions now without one of your lawyers 

4 . ^ 

■ • I 

ft 

present, you will still have the right to stop answering at any timcv 
You also have the right to stop answering at any time until you talk 


to one of your ^wyers.y 




a 


Anything yoii say can be used In coufc and can be used against 
you if you decide to testify on behalf of the plaintiffs Lillie Mae 
Brown, et. al. 
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• 





Your willingness to answer questions or your’ refusal to do so 

t » 

will not be taken into account by your' employer in any way;' nor will 
It be reflected in your Official Personnel Folder’ or in any personnel 


or' promotion decision. 


WAIVER- OF- RIGHTS 


I have rea^ this statement of my rights and I understand wKat’ 


ny rights are. I am willing to answer your questions.- I do wtt w ant 
one of my lawyers present at' this time. I understand and know what I 


am doing. No promises or’ threats have been made' to me and no pressure 
or coercion of any kind has been used against me. 




u 


Jf I 






i 


i 1 J [jjj LJc. 


i\{\ i 


wi 


J c 


.‘i 


n .ad.tjh'^j'L 77 

Tii ulnLCiOi'i 
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ij .acivio.ij rtuu'i-i.j^: ^ 
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P 

CL^Aiv ^ 

0 

LILLIjc. 1‘iAL i5rtUWi-i) C.I AL) VLnoU^ n • JLriLtL;:.! ..at:,riy 


# 


ji-CniitAnY 0»" iicFi:.'n$'if CIVIL ACtlOJ^ 4JUi.3i<i 74*iJLi6L-rt* 
aLoUTLLCAL to AlClL'iO.’ji) DAT^iO AP.^L I, I977. 

» 

f<cFwai:..^Cu IJ ALSO 10 A LwTTiiirt jOnliiO kiAHCh 

♦ 

24, 1^>77, fnOA U. S. ATT0n4<fi.Y ./ILLlA.'l 2, OU.^uUi.us, 
LAoTLrtA JlijTrtlOT OF OlKO'h;iA, ALi^XAi^OnlA, VlnallJln, 

I 

HOJrtL-oSiO "TO THu Jlrti:.CTOA, JAiHl JoTOu, 0.0. , niaUc-jIl.^b 
I,^04 sTIuATIUj iL .00.40 OCTLJ nc CAFnO..LJ FATT^^ri. 

THIS XATTLii AF?tA»iS TO COiJTAliil LLL^i-aLUlO uF 
CIVIL nIoHTS -I.^VLOT IbAllO l.vVCLVL.o A OloOrtl.'UilATIO.* IJ 

i 

iilAl;^0 OF A oOVtAiM'iu.FT AOLJCY. lii OriUurt TO Oi^Tc-n.*! .»£. 

.IF XHi Kol HAS Ii.V^STIuATIVL JOAlwJulCTlO.^ TO OO.’iUUO'i 
AFF.-vuFnlATi l.lViOTlOATIO.J, AlOH.‘;O..J olVl^IO*. JnCULO 


i 
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PAGE TWO CLEArt ’ 

(I 

CONTACT U. S.- ATTOriivEY'S OFFICE, nlCHi'lCwJ, Awy. 

/ il 

ii 

i}ETEHi'iIi\iL ■ Xh£. FOLLO'wIt^ci; , 

,T * 

'I V . \ 

1 ^ * 

1, >vHE;v was Cli'lL SUIT filed?' 

i' 

* • * 

• I. 

L. ‘HAVE ALL AuVIWiSThATIVE Rei'lLOILS di.L;J 

!, • 

EXHAUSTLU PiUOri TO TME SUIT SEIi'lG FILLu? 

r ' ■! 

‘ If . ' ' 

S. WERE ALLEeATIO^jS AiFErtRED TO CIVIL Si'i-tVICL 

0 f 

CC.'iftloSION FOR livVESTIUATIOrJ? 

♦ Ml • 

4 i 

*.. . * t 

■ 'HICH.'iOWJ DIVISIO;^ REOUESXED TO A'UVISc. THE 

• * . _ 

ASOVt AivO FUrt.HSH SaU RECOl'iMErtDATIOiv. 
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FM DIRECTOR 


TO RICHMOND (62-NEW) ROUTINE 


BT 

CLEAR 








LILLIE MAE BROVN; ET AL.» VERSUS JAMES R. SCHLESINGER, 

SECRETARY OF DEFENSE, CIVIL ACTION NUPBER 74-0202-R, 

) 

MISCELLANEOUS CIVIL SUIT, OOt RICHMOND*. 

t 

REFERENCE IS MADE TO YOUR TELETYPE TO BUREAU DATED 

I 

APRIL I, 1977, AND YOUR AIRTEL TO BUREAU DATED APRIL 6, 1977* 

f 

FROM A REVIEW OF THE USA’S OFFICE LETTER ATTACHED TO 
REFERENCED AIRTEL’ THIS MATTER DOES CONSTITUTE A CIVIL 

t • 

i 

PROCEEDING UNDER THE MISCELLANEOUS CIVIL SUIT CATEGORY 


WITHIN THE BUREAU^S JURISDICTION AND SHOULD BE INVESTIGATED 
' ACCORDINGLY* 

I 

RICHMOND DIVISION, THEREFORE, REQUESTED TO RECONTACT 
USA’S OFFICE DISCUSS THE REQUESTED INVESTIGATION IN DETAIL, 
THEREAFTER, INSTITUTE A PROMPT INVESTIGATION NOTING THE 






r 

f 

I 

I 


I 

I 
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DEADLIN^^JUNE^^T^^ST^ 

WHILE FBI HEADQUARTERS DOES NOT CONCUR THAT SPECIAL 

AGENTS SHOULD BE ASSIGNED TO THE USA'S OFFICE DURING THIS 
INVESTIGATION YOU SHOULD INSURE THAT SUFFICIENT MANPOWER 
WITHIN YOUR OFFICE IS ASSIGNED AND THAT THIS MATTER IS 
CLOSELY COORDINATED WITH USA'S OFFICE TO ELIMINATE ANY 

I 

UNNECESSARY OR OTHERWISE FRUITLESS INVESTIGATION, 


BT 



TO ; 

FROM. 

subject: 



90I0>10I 


OrrWNAL FORM NO. tO 
MAY SSeZ COITION 
0$A FFMR (41 cfr) 

UNITED STATES GOVERNMENT 

Memorandum 



SAC, Richmond; C62-261oj cp) 


SA 


:lillTb Mae; brown',- 

Et; Al, vs. 

JAMES R. SCHLESINGER 

Miscellaneous civil 



date;- 5/li/77 

t 


On 4/26/77, AUSA 


EDVA, Richmond 


yai. , was advised, that, all persons interviewed by the. FBI 
in^ this case - Would ■ be. advised of the. provisions; of the 
Privacy Act and Freedom, of JnfoTmation Act. as they applied 
to this investigation,- namely that: persons Who; are the sub-: 
ject of this inquiry could, at. some, later' date, seek; and 
get access to any' information, they may furnish unless, they 
specifically request, confidentiality. 


MrJ 


expressed concern, at; this; pro-; 

cedure. and requested that a specific request be. made; to; FBI 
Headquarters to determine, if. this. Warning Was absolutely 
essential in. this case.; 

Oh 4/26/77,- t he Writer te lephonically contacted 

FBIHQ and. talked. With S Al I. in the FOI-PA Section. 

The; questions raised, by AUSA l l and the; details and 

na ture of . this particular case. Were described, to him and 
SAl Advised that, agents; conducting interviews With 


potential. Witnesses in. this case must advise, interviewees, 
of the prpVisions of the. Privacy and. Freedom of Information 
Acts as. they apply to this investigation. 


Richmond 

^AA/ddm 

( 2 ) 


S^CH EO — 1 iMQrvFf) . / 
_ /L fiLEO 


,1 

may ^ I o/ / 

I 


Bujf U>S. Savings ponds Regularly on the Payroll Savings Plan 





OrriONAL FOJ«M N 9 » 10 ‘ 
MAY) 9 aSrtX>mON 
^SA r^MR (41 cfr) 





to 


UNITED, states; GOVERNMENT 

Memorandum 

I 

SAC, RICHMOND (.62-2610) -P- 


DATEf 


5 / 18/77 


FROM 



subject:; 




LILLIE MAE BROWN'; 

ET AL; 

versus; JAMES R.- SCHLESINGER 

Miscellaneous - civil suit 

(00: RH) 


Vi, • . 0 "- Aas; f 

(EDVA) >■ Richmonci/ Virginia,- provided a one-page 
sh yt ac Identification,- 

Claxia Number. 1,- that 





Eastern District. 

a,- pro 

f yeO' . 

reguested. regarding 
r be. interviewed; 




regarding Claiiii Number 2,- that i I supervisor be 

xnterview ed; regarding Claim Number 3.- thatr ' I 


ana 


1 


be interviewed ; and that 


(retired) 


. . I , ■ be: interviewed atter giving proper 

notxOe. XQ the plaintiff attorneys (noting all black; 

employees, are. to be. interviewed only after 
USA s Offxce. advises plaintiff attorneys) 


AUSA 


not: detailed enough for rebuttal . 

Item. Number’ 5,- interview 
Item Number 6,- interview 
Item Number 7 ,- interview 


advised, that Item Number 4 is probably 


(af ter obtaining proper i^rrai as 

indicated above) ; 


Supervisor.; 

Supervisor. 

Supervisor; 


(f)- Richmond 
LRC/llt- 

(2) jUt 






jsEARCHEO tNDgXE^,.. . . „„I| 

SERiAuzEassi:::^^ rii 

MAY 18 

gor: > 

1977 

9 


=d 

P 

D 

a 


Buy tJ.S. Savhisy Bonds Regularly on the. Payroll Savings Plari^ 
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b7C 
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Iri ad dition. AUSa I I reauested that. 

, , _ , , 3 s ‘ personal work, sheets regarding 

rating- of employees ’be,: obtained and reviewed for any 
possible notations that might. possibly indicate racial 
6r%sexual discrimination. 


b6 

b7C 


Agent assigned above' matter should note, 
that .United States District. Judge in this matter . 
has ordered that all black employees and female employees ^ 
who are 'interviewed by the Government/ have a right to have 
present the class action 'attorneys (piaintiif )' and #. 
accordingly y prior to -any interview/ the, USA's Office 
must, advise the- plaintiff attorneys of the comtemplated 
interview; 


I 


- 2 - 



I 


OrriONAl. FOKtM UO» 10 

may 196S5 tprriON 

%SA (41 cFn) lowt* 

UNITED STATES GO 


•b. 


MENT 


TO 


Memorandum 


. SAC, RICHMOND (62-2610) P 


FROM : 


SA 



subject: 

MAE BROWN, 

ET AL 
VS 

JAMES R. SCHLESINGER 
MISC - CIVIL 
(00 : RH). 


pate: 5/18/77 


b6 

b7C 



b6 

b7C 


AUSA has advised that the above- 

captioned individual has been identified as one. of the persons 
liiing a specific claim in this Class Action suit. 

-A deposition has been taken, and his specific claims 
of discrimination noted. 


AUSA 

connection witl 


^has requested specific investigation In 
e claims. 


1^ |/ is a black male, who retir ed from 

Defense General Supply Center (DGSC). XBellWood) I I A 

deposition has been taken from him -by the U.S. Attomei-hut is 
presently being typed ^nd not, yet available. AUSA [has 

burnished a suroaary of| ; claims of discrimination, 

summary of which is attacnea to this memorandum. 

In regards to this claim,, he has requested the 
following specific investigation: ■— — 


(ill 


b6 

b7C 


b6 

b7C 

b6 

b7C 


Locate, and. interview Cap^^ /us Naw , 

Retired,, reported to be. living in. Williamsburg, 

Va. area, who within last, two years conducted 
an Equal Employment Opportun ity (EEO ) investigation 
in connection with claija»e to£j I 


b6 

b7C 





/- Richmond 
AA/vl.r 




o 


SMRCReo 


INOEXIO 


MAr V3 


lONOi 


goi«>ioe 


Buy U»S. Savings Bonds Regularly on the 

1 1 I 
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b7C 











l 
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( 2 ) 


(3) 


(4) 





Locate, and interview 

a retired emp loyee, w no was tormerlv a 


b6 

b7C 


supervisor ofl 


at Bellwood 


Locate, and interview 

former employee; and supervisor of 
at- Bellwood 


also 


b6 

b7C 


J- 


Locate, and interview Mr.; (FNU) 
also a former .emnlnveft at Bellwood and former 
supervisor of" 


b6 

b7C 


(5) Contact, a. 


who is attached to the 


EEO Office, at, Bellwood to obtain, results of 
investigation conducted by his office in 1972 - 
1973 concerning complaints of 


b6 

b7C 


(6) Conduct a review of 


personhel file; 


C201 file) to obtain, details; of all jobs he 
applied for and, did .not; receive, and determine, 
where- he stood, on/ eiigibillt y lists. Also; 
determine what; if any awaf ds| | hais received 

and prepare, 'stimxnary of. annual, performance; ratings 
or. any specialcpdrformance. ratings given, to him 
in prior years 


b6 

b7C 


C7) Obtain final' copy of 


deposition, as; soon. 


as availabie and. review in. detail for additional 
logical leads 


b6 

b7C 
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optional rORM NOW 10 
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^SA FMIR (a cnt) 




TO 


UNITED STATES GON^fNMENT 

Memorandum 


’ SAC, RICHMOND ,(62-2610) P 


date: 


5/18/77' 


FROM : 


SA 



b6 

b7C 


subject: 


LILLIE MAE BROWN 
ET AL 
VS 

JAMES -R. SCHEESINGER 
MTSC - CIVIL 
(OOzRH) 


Re raemorandum of SA 



dated 5/18/77. 


b6 

b7C 


. . I has requestesd considerablo 

anvestigation. xri connection with the. discrimination claims; 
of two employees of Defens e ctii’n’nlx/ 

(Rftl IWiood),, Richmond, Vai. , be 

I These individuals, b'7c 

bave filed specific claims listing numerous items of alleged 
discrimination, most of Which relate, to alleged, discrimination 
against: them in promotional policies, at: BellwOod. 


1 Depositions have been taken fro m both I anc 

and these are available throUgh'-SA | 

I connection With investigation of these, claims, 

AUSA has. requested interviews, with the following 

=formete<5l!5pibyees at: BellWood, all of whom had Worked on. -the 
guard force at One time: 

Cl). I 


b6 

b7C 

b6 

b7C 



b6 

b7C 


C2I 


b6 

b7C 




/- Rxchmond 

AA/vlr 




C,p.-^c./o 



SEARCHED. 

SERiAUZEO. 


.INDEXED, 

_flU0_ 


MAY fS W 
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b7C 


90t0-t0« 


Buy U.S. Savings Bonds Regularly on the, Payroll Savings. Plan 










subject:- LILLIE MAE BROWN 
ET AL 
VS 

JAMES .R. SCHLESliNGER^ 
MISC - CIVIL 

(00: ra) 


The following background data is being set forth 
for the inforraation and benefit of those Agents who may be 
assigned to conduct intervieWsor handle other leads in 
connection with this matter: 


This litigation, was commenced by the filing of a 
complaint by attorneys for the plaintiffs on 5/5/74. By order 
of 8/26/75/ JudgeirMERHIGE certified the case as a Class, Action 
composed of all black and female civilian employees working 
at the Defense General Supply Center/ Richmond (Bellwood) , Va. 

Assistant U.S., Attorneys 

l iave been delegated to defend this suit which has been 
brought on behalf of a class of 2/500 feinale and black employees 
against the Defense General Supply Center (DGSC) . 

I 

This case is scheduled for trial before Judge MERHIGE 
on 6/27/77. The DGSC buyS/ .stores and issues supplies to the 
Armed Forces on a world-wide basis. The total volume of supplies 
purchased and stored for distribution at the Center in fiscal ,1975 
was in excess of .three hundred million dollars. 


Plaintiffs brought suit on behalf of all black and 
female employees at the. Center alleging that this Class has been 
discriminated .against in ways which •deprive them of equal, 
employment opportunities . 


) - Richmond 
AA/vlr 




SEARCHtO . 

serialized 


JNOEXEO 



t/iAY H 


[HMOND 


|DI0*10t 


Buy U.S. Savings Bonds .Regularly on the. Pay roll Savings Plan 
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Plaintiffs further allege: that ^fendants have engaged 
in discriminatory personnel actions of a systemic nature/ including 
but; not; limited to the following: 

(A) Recruitment, standards 

(B) Hiring practices 

ft 

CC) Denials of promotions 

(D) Denials of assignment of supervisoryFduties; 

(E) The utilizatiph. of a system of promotion, which 
relies on unchecked/ unvalidated subjective, 
recommendations, of supervisory personnel 

(F) The. unequal, treatment; by supervisory' personnel, 
of. minorities and females Compared, with, other 
employees/ including but. not; limited to. the. 
imposition of CD harsher and more; stingent 
performance, standards for minorities and. female, 
employees; 

(2) more, severe disciplinary penaltiesrfor such, 
employees 

(G) The denial of’ seniority time; credit and permanent 
assignments while participating in. training 
programs 

(H) The. refusal to p|romote and assign appropriate 
duties to tkose; who successfully" complete, 
training programs. 

t 

(I) The. assignment; and transfer of minority ' and. 
female erapldyees into work; groups and. job 
categories with low advancement potential 

(J) The. refusal, to. develop and implement effective, 
affirmative, action, programs, of equal employment; 
opportunity 


RH. 62-2610 


(K) The discouragement; of filing of discrimination 
complaints 

(L) The. failure, to. discipline of feprirnand. supervisory 

Of management, personnel for taking discriminatory 
actions; 

(M) The failure to terminate the effects Of past and 
present; discrimination 

1 ' the. Government lose this suiti. 'potential 

back pay and attorneys' fees will amount to ten 
million, dollars.; Because, the DGSC follows employment practices 
usee by other Department of Defense Installations throughout 
^e Country, an adverse decision in this case. Will have, a devastating 

effect bn management - employee, relations throughout 
the. Department, of Defense.;, 

^ During the. course of discovery, attorneys for the 

tovernifent. have identified; 31 employees or forme/ eiaployees who 

e. specific, claims of discrimination, on. the. hasis of race of 
sex.' 


Fbf example, the. plaintiff, LILLIE BROWN,- claims that 
a vacancy fof a GS.-5. position Was ke pt secret so f-hWt- 
not. be. eligible for this promotion. 



AusAs 


have, taken a. number of 


depositions f rorii^ uiuse. xnuividuai^ identified as having specific 
TOmplaints in this, suit, and are. continuing to take: additional 
aepositions.:^ They have requested specific, investigation in 
connection, wit^ some of these, depositions and will continue 

S 6/27/77 investigation right, up to the trial date 
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This investigation will consist, primarily of 
interviews with, former employees at. Bellwood and in some, 
cases, review of records, such as personnel records at. Bellwood.; 

The. Bureau, has advised, that; all persons interviewed, 
iri^ connection, with this suit must be. advised, of the. proivisions 
of. the. Privacy Act. and tho Freedom of Information. Act; as they 
apply to. this investigation, namely',- that; persons, who; are. the' 
subject, of this inquiry may at. some later date, seek; and get 
access to any information they may furnish, unless they specifically 
request, confidentiality.; 


In, addition, if an. Agent, intends to Interview any 
member of tho Class involved here . i . p . — . a female, of black; 

employee, or former employee, Sa | mst be given a minimum . 

of three days notice prior to conducting, sucn interivew in order 
that- Attorneys for. the. plaxntxff may be. advxsed. of. the. proposed 
interview and.be present if that, person, so desires.. 


b6 

b7C 


In addition, when, such interview is conducted, the; 
employee, or, ' former employee, must; be. shown, and. asked to. sign, 
a Waiver form prepared, by the. U’.S. Attorney in conjunction, with, 
attorneys, for the. plaintiff which, form states in effect,- "that 
person, waives his right, to have, attorneys for thei. plaintiff 
present during this interview" .; 


■AUSA. I I has indicated he. feels this, case; will, 

actually go; to trxal. on. S/21 /II , and, it. is again, noted, that; 
requests for investigation, in. this, matter are. anticipated, fight, 
up to the; date, of trial 


b6 

b7C 
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C^TIONAL FORM NO. 10 
It?) COITION 

OSA FFMA (41 CFft) I0f*lf.o' 


UNITED STATES GOVERNMENT 

Memorandum 


TO : SAC, RICHMOND (62-2610) -P- 


FROM :: S A 


date: 6/6/77 



b6 

b7C 


subject; 


LILLIE MAE BROWN; 

ET AL; 

-VERSUS JAMES R.- SCHLESTNGER 
MIS^eELLANEpUS CIVIL SUIT 

(00 - Richmond) 


b6 

b7C 


Re memo of SA 



/18/77.: 


AUSA| j I has requested investigation be 

concerning a discrimination claim of the following individual: b7c 


be 

b7C 


Derense. General. Supply Center (DGSC) - Bellwood. 

I — I,, K furnished a deposition recently to 

AUSA I l and in connection with her claims of discrimination 

he has requested the following individuals be interviewed: 


:ith 


C or was. I 
I and cal 


e, reacnea at Teiepnon 



who may bel .reached at, 


who may be. reached a 


be 

b7C 

be 

b7C 



be 

b7C 



( 2 ) 



Richmond 



<«■) 


She may be, reached at 


/o-aj 




m? 


b6 

hlC 


[HMONl 


$010-1 u 


i 
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reached at 
ausaI 


suggested 


I who. may be; 

It is noted that 

lat; interview with 
iiv a Richmond Agent ra' 


b6 

b7C 


of 

in aeiditi( 
discrimin 
f rom SA \~ 


? e. purpose, of the. interviews | 

is to determine from them their evaluation 
an employee and her credibility as a Witness 
•n to asking them for their knowledge concerning 
ition a llegation details of Which shouid be; obtained 


b6 

b7C 


One of I claims; is that] I While. 

I retusea to consider her claim/ refused to; 
see; her and returned papers to her that, she had sent to his 
office. He is to be; interviewed, for his recollection of 
this, incident. 


b6 

b7C 
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UNITED STATES GOVERNMENT 

Memorandum 


TO : SAC, RICHMOND (62-2610) -P-: 


date: 6/6/77 


FROM : SA 



b6 

b7C 


SUBJECT; 


LILLIE MAE BROWN; 

ET AL; 

VERSUS. JAMES R. SCHLESTNGER 
MISCELLANEOUS - CIVIL SUIT 

^hhihl 

(OQ - Richmond) 


Re memo of SA 


b6 

b7C 



5/18/77 


AUSa I ^ | :has :requeste(^ 

connection with discriminatjLQn claims of I 

who is presently, employed as a ^ 

at the Defense General Supply Center (DGSC; 


b6 

b7C 


- Bellwooi 


in a recent deposition, lists several claims 

of alleged discriminatioh against ner.: One. o f her prime 
complain ts had, to do with a former snpervisor.I 

n She. claimed among other things that] was. 

continuously "Rnit-picking her oh the. job" (2) denied, her 
the right to' receive special training (3) gave, her unfar 
evaluations and (4) d isciplin ed her for talking to visitors.: 
Additional deta ils of I [ cl aims of discrimination may be. 

obtained from S^| | ^Sa I I requested the. following 

persons, be intervxewea : 

(1) I I and 

resides at I 

She should, be interviewed, in detail, concerning 
■ all' nf .the, discriminatory claims made, by 


b6 

b7C 


b6 

b7C 


( 2 ) 


Richmor? 
: jbp ]\ 

S2) /I 



He 


may be reached at | He should be 

interviewed for his evaluation of as 

an employee and her claims of discrimination . 
He should elso be asked if he. ever received 

:omnlaints from employees other than I S to 


b6 

b7C 


$010*1 iO] 


complaints from employees other than| 

the effect, that. | [ was. a 

difficult; supervisor to work foJtTptjt^' n 
unfair pOrformiance ratings. Or apiiHaftsft ^BZtg 
employee 

Buy tJ.S. Savings Bonds Begmarly on the Payroll Sa 
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(3) 


L Contract; Management; 


se ction.- wno mav ne reached a tl 


IS 


and 


b6 

b7C 


and was ■ the. one; 

He 


sno 
Mr. 

(4) Mr.; 


iiQ pe ip terviewea aiong tne same lines as. 


Production Division, Telephone 
also interviewed along the; samei lines as 
the above, two individuals; 


should 


b6 

b7C 


(5)' 



sn 


^ . ..... 

. He should be. contacted 



care; of 


b6 

b7C 


phone, if possible, and interviewed along' the 
same lines as- the above. It is noted that in 


( 6 ) 


1 Telephone 

i is 




determine if he felt thatT 


b6 

b7C 


was; 


Also,; 

determine trora nim. it possible; tne. identity 


rr>A 1 <Q>Sfr»ni— oyQ TatH^ WOXrk©d UndOXT 



It is noted' that; if any black, or female; employees 
or former employees, are. to; be interviewed,- an appointment 
must be. made with them; tri hp int- |erviewed after 5:00 P.M.; or 

before. 8:00 A.M* and SA is to be. advised of the time. 

and place, of the. appointment at; least three, days in. advance, 
so that, attorneys for the. plaintiff can be. advised and 
indicate, their desire. to%be; present if they wish.; 


b6 

b7C 
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TO : 

FROM : 

subject: 
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UNITED STATES GOVERNMENT 

'Memorandum 




SAC, RICHMOND (62-2610) (P) 


date:- 


6/7/77 


i 

SA. 


LILLIE MAE BROWN',- ET .AL 
Vs. JAMES. R.- SCHLESINGER. 

Miscellaneous civil 

(OO:; RH) 


Re memo of SA 


5/18/77 .. 


I I are, both 

l at the Defense General Supply 
Center (DGSC) , Bel Iwood Depot, Richmond, Va.; Both, have 
filed almost; identical complaints -claiming discrimination 
ihj connection with promotions and transfers within their 
section. 


AUSA has requested a number of interviews 

in. connection with one of their specific claims, which deals 
with their allegation that a Job Description was edited by 
the; Division Chief so; that it did not. reflect all of their 


responsibilities and thereby precluded them from being 
eligible for promotion to GS-5. 


They have, both complained, to the Equal. Employment 
(EEO) Office, their. Union, at DGSC, and directiy 
to the Commanding General, in writing.: The matter was; r ecently 
resolved at le ast temporarily by the General, giving both.] 

a. quality step increase. 


AUSA^ 


requested that the following individuals. 


be interviewed for tihpir knowledge, of the allegations made, 
by 


All, of these, persons are. supervisory 
personnel in the Directorate, of Procurement, and Production, 
at Bellwood. 
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ai 


C2J 


(3) 


C41 


(5) 


C6) 



will' probabiy. 


Clt. is. no ted that: Mr. 

be able- to 'provide, more; intOrmation than ariy 
of th^. others concerning this matter. ) (He. 
probably should, therefore, be interv iewed first.) 


both 

Telepnone 



The; ; assigned aggnt. should see; SA for 

additional details of complaint: ana DacKgrOund 
data. 
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b7C 
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UNITED STATES GOVERNMENT 

Memorandum 

TO : SAC, RICHMOND (62-2610) (P) 




date: QfQfn 


FROM : SA 


b6 

b7C 


subject: 


LILLIE MAE BROWN; 

ET AL; 

VERSUS JAMES, R. SCHLESTNGER 
MISCELLANEOUS-CIVIL SUIT 
(00: RICHMOND) 


Re memo of SA 


6/6/77 


b6 

b7C 







home teiepnohe 


■■ [ in an effort to arrange for an .interview. 

Hiq 


nquired as to, why the FBT wished to interview 

her and she was told that the FBI was assisting the U. S. 
Attorney's Office by conducting inves tigation in captio ned 
matter- She was further advised that l I hafi 


b6 

b7C 


alleged certain discriminatory conduct on the part of. 
and that the FBI wished to interview her in connection therewith. 


stated that she was, at a Joss to under-: 
stand the basis for the alleged discrimination claims of 
I I and that sh e was desirous of cooperating 

with the FBI in this matter. | stated, however, 

that she will not submit to interview unless she i s rooreaOntod 
by counsel at the expense of the U - s . Govornmpnt. I 
stated that she does not wish to be^ 


b6 

b7C 



She did; state, however, that she is presently 
invoivea in certain social activities and for this reason 

■any interview wmVld bo 






also stated 


Cf rn^ r». iftg.Q rtaruvo r>r 


stated that she has. absoiutSiy hOthlhg TO hldS 


- Richmond 
-TJO/gJg ‘ 

( 2 ) 





SEARCHED^ 

serialiieiT 


.FILED 



JUN9 W7 



he 

hlC 


ioto-ioi 
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and feels that discriminatiori claims made, by 

comnletelv lin-fminHoH O O TT 1^ ^TTr>NTy^%« ^ 1r« A ^ m a 


Kre 



On 6/9/7 7. the aforegoing 


furnished to AUSA_ 

Suppi Y— Cent er (polns) , teiepnone number 


information was 
at t he Defens e; General 


Mr'.' 


p tated that by 6/10/77, he, would, advise, writer 
as, to what flptinj should^ be; taken, concerning the; interview 
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UNITED STATES G 
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NMENT 




TO 


Memorandum^ 


Shi:, RICHMOND (62-2610) (P) 


date:: 6/13/77 


FROM :: SA 



subject: 


LILLIE MAE. BROWN; 

ET AL; 

VERSUS JAMES R. SCHLESINGER 
MISCELLANEOUS - CIVIL SUIT 
00; RICHMOND 


Re memo of SA 



6/6/77.; 


Referenced memo designate^ 
attempt to telephonically interview! 
Array Engin eers Division Ra: 

Sub- Office^ 
that! 


for wri f-tay f-r> 

Ju. S. 

!are of Personnel 


. Through a che ck of 

At w as ascertained that \ 
born 


snse. records, 

a Tww.-fcvi *n jaie , 


i.»j.ui.niaT:jLon op erator, it was ascertainp^ f-haf- 
AS assigned telephone no. ^ | 

-- ^ 6/10/77 and 6/13/77, numerous unsuccess ful 

efforts were made, to telephonically contact. | ~| 

administrative 

view of the information indicating ! I travels 

great deal and since numerous unsuccessful efforts have 
been made to contact him by phone # no furth er effort is 
bexng made at this time to contact! ! 


b6 

b7C 


b6 { 
b7C 

b6 j 

b7c’ 
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> Sis> 


SCAKCKCO 

SCRIAUZeO 


.INODTO 

- I 

^ntEoZ 


• m 1 3 1977 


I01O-1O0 


y?/- Richmond 
TJO/peh 

. L — 
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CLEAR 

LILLIE FiAE BROWN, ET AL VS • JAMES R. SCHLESSINGER , MISCELLANEOUS - 


CIVIL SUIT. 00: RICHMOND. 



CAN BE CONTACTED AT PLACE OF Et*PLOYI€NT ANY DAY THROUGHOUT THE 
DAY , EXCEPT SUNDAY. 


GROOMS ADVISED HE WILL TELEPHONICaLLY CONTACT AUSA 
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ro*no (n^v. 7-ie*63) 






(Mount ClIppInQ In Spoco Bolow) 



i 



I 











6 

r' 



By STEWART TONES 

• A propafiij^d <J<r'rfo 

I that wou!<j a race arKJ f'ex 
^i^rrirninatwn ta w$uit against 

Dffcn^ General Supply 
I Cen rerat Be! reij cal 1^ for the' 

• payment of Sl2S.0i%^ tb a Ricb- 
j rnbnij. law firm and unspecified 

• legal relief to C past and pre- 
'^$ent employes of the federal 
*' facility. 

The will goto the law 

'^firmof Hill. TueVer'aind, Marsh, 
•which handled the class action 
, su i t tha i f a voi V ed about I of 

the federal facility’s approx-: 
imat'e 2.S00 employes’. 

Marsh dechh^ to comment 
‘ today on the exact form of legal 
r e I ie f of f ered to the 42 em ployes 
-• named, i n the propd^d consent 
decree. 


SOME BACK PAY 

A Justice Department attorV 
•ney ‘sa W the'prcposed r el ief wi ! I 
take the form (^eligibility for 
possible' promotions and. in 
some instances, hack pay. He 
^timaj'ed tha t the t'orai amount 
inx^olvcd did r^t exceed. S2.SA>>. 

I The proposed decree, made 
public today ih U S. District 
Court here, has received ten* 
jiativc approval from U.S, 
^District Judge Robert R. 
Merhige Jr, and will he given ‘ 
' f 1 na 1 a ppro V3 1 ur.1 ess’ob j ec t ions' 
arc raised, wuhin |4 days by 
supply center em'pfoycs who 
are parties to the case. 



' rriake every reasonable effort 
lb Increase the numher of 
bla'cks'and.w-om'en'at the supply' 
center's middle and up-: 
perech'elon employment levels'. 

TRAINING, TESTING 

One rnajor ebntentioo of the 
suit had that higher level 
employmi'ent positions' at the 
federal facility were re^rved. 
"almost exclusively for white 
males/* 

0 ther pof t »ons of the pTopos'-: 
ed consent decree involve^ 
provisions to insure non-: 
discriminatory actions in such 
cm ploy men t a r eb's as train! ng, 
"prom'otKms, testing aj^ hiring. 

I n add; t k>n to the 42 em ployes" 
who ari^ being offered specific 
telicf. the proposed 
decr^ ^id 44 others may elect 
to have their discrimination 
cases heard individually later 
and 37 others may take similar' 
action by coming forward 
within* three days after' the' 
decree is given final approval. 

Any of the 42 employes' for 
whom specific relief was' 
recommended, also may have’ 
their' cases h e>!rd on ja b in- 
dividual basis if they arc not 


satisfied, with the settlement 
terms. i 

In general terms', however, 
the proposed ebn^wt decree 
“barred any additional dis*: 
crimination claims for periods' 
prior' to final approval of the 
decree but did not foreclose' 
such actiohs in the fu ture. 

to SUBMIT RECORDS 

The' federaj facility also 
agreed to' submit, periodic! 
records of its records in dealing 
’ wi th add 1 1 iofw 1 em'ploym'eo t op- 
portunities for blacks and 
women. 

The case, which wa$ the sub- 
ject of a trial last week 

that was susj^nded for settle-^ 

. ment negotiations'., was con-. 
sidered important because it 
represented a challenge to U.S. 
Civil Service Commission 
regulation's. 

Specifically, the proposed, 
consent decree calls for sixh 
things as the setting aside of a 
srwified. amount of training 
vacancies that would be filled 
by blacks and women in proper-: 
tion to their oumerica( 
representation at the supply 
center', . - **■ *"-^' J 


While not admitting" any 
sy sterna t ic d is'c r i m I pation, the 
federanSctcndanis agreed, to- 


• I 
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STEWA RT JONES 

A rrc^>c$cd settlement^ in ^ 
job discfiminotion c^tse Iiere 
calls for tJbtfi but ion of W5SJ50 
in back pay to current ano for-; 
me/ black employes of the 
Virginia Folding Box Co,. Inc. 

Another segment of the 
i/ettlem‘eni calls for the pav-: 
m'ent of $25,000 m legal costs 
and $1^.000 in attorney fc^on 
behalf of the black plaintiffs in 
the ca^. 

The agreement, ^^vhich ap-- 
parently would provide 
monetary payments in varying 
anwints to several hundred 
persons, will bewme final on 
Aug. 15 if rib objections to its 
provisions are rai$^ b>' the aN 
fext ed employ es. 


Accordingtorecprdsonfileia 
O.S, District Court here, the 
agreement stems from a 1972 
lawsuit that challenged the 
validity of testing procedur<^ 
used in connection with hirings 
and promotions at Virginia 

Folding Box facilili^here, 

•« 

-FROZEN OUT^— — ' 

The original fawsuit contend- 
ed that seven black plaintiffs 
and the class they represented 
bad been “frozen out** of the 
positions of apprentice 
pressman and pressman in the' 
f i r m "s gra vu red i vi s ion bexja 
of their failure to pass the 
Specific Aptitude Test Battery 
<SATB>. 

In some Ihst anges^be $ui( 

•** . 


said, black applicants were^nbt 
hired at all if they failed to pass, 
tbetesi. which wasdescribed as 

being administered by the, 
Virginia. Employment Com< 
missies, 

Payments of" $7;5CO toward 
the settlement costs would 
come from two labor unions 
that also were named as defen-; 
dants in the ca^, the proposed; 
agreement said. 

The unioiTS were identified as 
BcJIw'ood printing Pressmen, 
Assistants and Specialty' 
Workers Lo^l Union 670 and 
the. International Printing and 
G r aph i c Co mm.u n i ca lion s^ 
Union', 

Affected, by the settlement, 
agr^meni would ^ 

i .H| I , ( 
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orripipy^^ who were hi red by the 
company prior to Jan, I, 196-1. 
and who were emproyed by the, 
company a i any time a tier July 
2. I DC5, 

Al$o affected, according to 
the proposed settlement, would 
, be all black persons who were 
employed at the company at 
any time after July 2. 1965. and 
alt black persons who applied 
for employmentaf ter thatda te. 

, The settlement, indicated, 
'however, that monetary 
’ benefits would be provided only 
^ to persons who actually had 
worked for the company/ 

In additiem, the agreement 
^&<^e various provisions' 
regarding promotional 6ppor< 

the affected 


I 

employes and prdVtde^ir an . 
extended reporting period ^on* 
the progress of the revised 
promotion system. 

One portion of the agreement 
calls for a freeze on employ-, 
ment in the post of apprentice 
pressman until, appropriate 
promotion opportunities have 
been provided, for all the aK 
fec.ted black employes. 

Another' provision calls for 
the establishment of a $0<Jay 
evaluation period for' black 
. employes who are moved into 
the position of apprentice 
prws man. ^ • 

Each of the 10 named plain- 
tiffs in the cbn^idaied dis- 
crimination cases', which are^ 
'ten lati vely styled as a class ac- 
tion. IS to receive $7,000. ' 


’ One basic cbnteniioa in the/ 
original lawsuit was tha( 
rel iance on the tests as a means 
‘ of determining hirings and 
1 promotions' lo wha*t formerly 
had b^ bctter^pdyihgandalk 
i white positions cpnstiiuted 
, racial dis'eriminatiem. ‘ 

, 'The def endan t s in the case, in 
entering into the agreement,, 
did not concede that the various, 

I charges of employment, dis- 
crimination were valid. The 
agreement, filed earlier this 
month in U.S. District Court, 
here, represents an end to all 
pending diwirnination claims 
against the defendants in t%e 
, cas^.^' — " ‘ ; 



TO : FILE 






FROM : AS AC, RICHMOND 




date:- 




9/6/77 


I 4 


subject: ITSMV MATTERS 

MONTHLY ADMINISTRATIVE REPORT 


f 

Richmond file ^ has been reviewed 

and it has been determined this investigation falls in 
the ^ 0 ^ ^ . category. 
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UNITED STATES GOVERNMENT 

Memorandum 



TO i- SAC, Richmond; C62-261oj -p 


from; SA 


date:; s/22/11 

b6 

b7C 


subject: -LILLIE MAE BROWN'; 

ET AL 

VS JAMES R.- SCHLESINGER. 
miscellaneous - CIVIL SUIT CC) 
COO: RHl 


It is noted, that,- shortly after the trial of this, 
case, begin, an. out-of-court, settlement; was reached.; The. 
agreement has been prepared and. presented, to both, sides, 
however ,- *it has not actually’ been, signed by U* S. 

District Court Judge, ROBERT. Rv MERHIGE, JR. , pending 
an. opportunity to appeal^ by* certain members, of the, class 
that Were affected by this settlement,; 

This matter will, be; followed, closely by 
Writer on. his return, from a special assignment iri.^ 

New' Orleans and it is anticipated that a savings in 
excess of nine million dollars will, be. reported, at. 
that; time.; 


I 


% - Richmond 

C2). ^ 
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IN THE UNITED STATES DISTRICT COURT 
FOR THE EASTERN DISTRICT OP VIRGINIA 

Richmond Division 


JULl9tS77 


LILLIE MAE BROI-WI, ,et ai. # 


vs. 

JrA^iES R. SCHLESINGER, et al./ 


Plaintiffs,/ 
Defendants . 


CLERK, U. S. D!ST. COURX 
CIVIIRlGiSaOSB. VA. 

NO. 74-02, 02-R 


EPFIE B. CHEATHAM, 

m 


Plaintiff 


« 


vs. 

GENERAL LOUIS J. SCHSLTER, JR,., et al. , 

Defendants. 


CIVIL ACTION 
NO. 74-0S60-R 


Mt 


TO ALL PRESENT AND FORMER BLACK AND FEMALE 
E.’-2‘LOYEES OF THE DEFENSE GENERAL SUPPLY CENTER 
VrHO WERE SO EMPLOYED ON OR AFTER MARCH 24, 1972 


On May 6, 1974, and December. 23, 1974, respectively, Lillie 
I-Iae Brown, et al. , and Effie B. Cheatham filed s.uit in the United States 
District Court in Richmond against James R. Schlesinger, Secretary of 
Defense, General Wallace Robinson, Director, Defense Supply Agency, General 
L. A. Fowler, Commander, Defense General S,upply Center, and General Louis 
J. Schelter, Jr., Comioander, Defense General Supply Center. The two actions, 
having been consolidated for trial, .alleged that the defendants had discri- 
-.minated against the named plaintiffs, and against a class consisting of all 
black and female employees, because of race and/or sex with -respect to com- 
pensation, terms, conditions and privileges of employment and had limited, 
segregated and classified plaintiffs in ways which deprived them of equal 
employment opportunities and otherwise adversely affected their status as 
employees because of race and/or sex at the Defense General .Supply Center 
in Richmond, Virginia. 

Defendants in their Answer of 6 September 1974 denied any 
individual or systemic discrimination at DGSC on the basis of race and/or 
sex. On August 26, 1975, the Court certified the .action as a class action 
consisting of the following persons: *•! - 

1,. All females and black males, whether currently employed or 
no longer employed for any reason, who were employees of 
the defendant Defense General Supply Center. (DGSC) on or 
after March 24,. 1972; and 

2. All females and black males who may in the future be 
employed by the Defense General .Supply Center. - 

The plaintiffs and the defendants have agreed to settle the case, 
and have submitted the enclosed proposed terms of settlement ("Consent 
Judgment") to the Court for approval,. The proposed Consent Judgment has 
been tentatively approved by the Court. In the absence of any objections 
thereto, the Court will enter the Judgment after the passage of fourteen 
(K) days after the mailing of this Notiee. 

This Judgment w;ill bar all claims of race and sex discrimination 
as to any acts or practices occurring on or before the date of the Court's 
approval of the settlement. If you object to any of the terms of the 
proposed Consent Judgment, you must file objections within fourteen (14) 
days after the date of mailing of this Notice. If you v;ish to file 
objections, they must be put in writing, and must be received within the 
aforesaid fourteen (14) days by the Clerk of Court.. His name and address 
are: 

VI. Farley Powers, Jr., Clerk 
United States District Court 
Eastern District of Virginia 
P. O. Box 2-AD 
Richmond, VA 23205 


Any document you file should state the name of the case and its number: 
Brown, et al. vs. Schlesinger, et al., Civil Action No. 74-0,2, 0.2-R. 



A brief description of the terms, of settlement follows: 

m ^ 

1,. This Judgment is not evidence or premised upon a finding of systemic 
discrimination against plaintiffs or the class of females and black 
males that they represent. Defendants do not. by this agreement admit 
■ that they have ever discriminated against plaintiffs or any other black 
and female persons/ and promise that there will be no discrimination in 
the future. Plaintiffs do not by this agreement ackxiowledge that no 
discrimination has taken place. 

2. This Judgment will bar all claims of race and sex discrimination as to 

any acts or practices occurring on or before the date of the Court's 
approval of the settlement. The Judgment does not, however, bar claims 
of discrimination as to acts or practices occurring after the date of 
the Court's approval,. ' 

3. Defendant Defense General Supply Center (DGSC) shall make every reasona- 
ble effort to increase the number of females, and black males in middle 
and upper grade positions (including supervisory positions) in accor- 
dance with the goals and timetables set forth in its current and future 
Affirmative Action Plans. 

4. Defendants Mill make all hiring decisions without regard to race or sex. 

5. Defendants will re-establish 25% of all vacancies as trainee positions, 
and will assure that blacks and females secure proportions of these 
positions at least equal to their representation within the DGSC workforce. 

6. Education, training and self-development will considered in evaluating 
candidates for vacancies without regard to the date on which it xi/as 

.. obtained,. 

7. The names of the ten (10) highest ranked candidates for vacancies will be 
referred for each vacancy. 

8. No written tests will be utilized to screen persons for positions xmless 
such tests have been validated in accordance with certain established 

■ procedures . 

9. Performance appraisals and awards will be monitored quarterly to assure 
that they are made in a non-discriminabory manner. 

10. Opportunities for on-duty and off-duty training and counseling will be 
provided on a non-discriminatory basis. 

11. Defendants shall award relief to certain named individuals without the 
necessity of further proceedings. The- individuals included in this 
award are listed in Schedule "A" of the proposed Consent Judgment,; The 
individuals listed in Schedule "A” must notify the Clerk of Court 
(address above) on or before August 22, 1977, whether they accept the 
proposed relief or elect instead to have their claims of discrimination 
resolved by the Court or by a Special Master in subsequent proceedings. 

12. Certain individuals shall be entitled to have their claims of discri- 
mination resolved by the Court or by a Special I-Iaster in subsequent ' 
proceedings, provided that they notify the Clerk of Court (address 
above) on or before August 22, 1977, that they wish to proceed with 
their claims. The individuals subject to this provision are listed in 
Schedule "B" of the proposed Consent Judgment,. 

13. Defendants will pay the sum of $125,000 to the law firm of Hill, Tucker 
& Marsh for legal services rendered in connection with this class 
action, and will reimburse said attorneys for the costs and expenses 
they have incurred, as determined by the Court. 

14 . Defendants will not engage in or be party .to any discrimination or 
retaliation against individuals who have participated in any manner in 
this suit, or in any similar suit,. 

15. The Court will retain jurisdiction of this action until August 1, 1982. 


W. Farley Powers, Jr., Clerk 
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IN THE UNITED STATES DISTRICT COURT 
FOR THE EASTERN DISTRICT OF VIRGINIA 

Richmond Division 


LILLIE MAE BROt-JN, et al . , 


vs. 

JAMBS R.. SCHLESINGSR, et al. , 


EFFIE B,. CHEATHAM, 
vs.. 

GENERAL LOUIS J. SCHELTER, JR. 


Plaintiffs, 

Defendants. 

m 

Plaintiff, 

, et al.. , 
Defendants . 


dONSENT JUDGMENT 


CIVIL ACTION 
NO. 74-0202-R 



CIVIL- ACTION 
NO. 74-0560-R* 



These consolidated actions, brought by -Lillie Mae Brown, et al., 
on her own behalf and on behalf of all other similarly situated blacks and 
females, and by Effie B. Cheatham on her own behalf, and filed on May 6, 
1974, and December 23, 1974, respectively, allege that the defendants, James 
R. Schlesinger, Secretary of Defense, General Wallace Robinson, Director, 
Defense Supply Agency, General L,. A,. Fowler, Commander, Defense General 
Supply Center, and General Louis J. Schelter, Jr., Commander, Defense 
General Supply Center, have engaged in broad practices of race and sex 
discrimination in violation of Title VII of the Civil Rights Act of 1964, 

42 U.S.C. §,§ 2000e et secf . , as amended by the Equal Emplo 2 fment Opportunity 
Act cf. 1972, 42 U.S.C,. § 2000e-16. 


Defendants in their Answer of 6 September 1974 denied that the 
employment practices which they have administered, required or applied 
have resulted in individual or systemic discrimination on the basis of 
race and/or sex. On 26 August 1975, -the Court ordered that this cause be 
maintained as a class action on behalf of a class comprised of the plain- 
tiffs and: - 

1. All females and Black males, whether currently employed or no 
longer employed for any reason, who were employees of the defendant 
Defense General Supply Center on or ‘after March 24, 1972; and 
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2,. All females and Black males who toay in. the future be employed 
by the Defense General Supply Center. 


.V/HEREAS plaintiffs and defendants consent to the entry of this 
Judgment on the grounds that it will further the objectives of the afore- 
mentioned Act, resolve this matter without the time and expense of further 
litigation, and f ully protect the interests of all of the. defendants * 
employees; and 

WHEREAS plaintiffs and defendants further agree that: 

(1) the individuals listed in the attached schedule "A" have been denied 
certain employment opportunities and are entitled to relief as set forth 
therein; (2) this Judgment is not evidence or premised upon a finding of 
systemic discrimination against plaintiffs or the class of females and 
black males that they represent; and (3) this Judgment is the exclusive 
remedy as to plaintiffs and the class they represent for any claims of 
individual or systemic discrimination arrising out of the employment 
practices adminis.tered , required or applied by defendants prior to. entry 
of this Judgment; . ./ 


NOW, THEREFORE, prior to the completion of the taking of testimony 
in the trial of this action and without adjudication of any issue of law or 
fact herein, and without this Judgment constituting evidence or admission 
by either party as to .any issue of fac.t or law; herein, and upon the consent 
of the parties hereto, it is hereby RECEIVED 

ORDERED, ADJUDGED AND DECREED AS FOLLOWS: 

JUL 1 9 197? 


CLERK, U. S. DIST. COURT 
RICHMOND, VA. 
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I 

This Court has juriscliction ovbr the subject xnatter of this 
action and of the parties hereto. The complaint states claims upon which 
relief may be granted under 42 U..S.C.. §2P,00e’-16 et seg . 

II 

A,. Defendant Defense General Supply Center (DGSC) shall make 
every reasonable effort to increase the number of females and black males 
in middle and upper grade positions (including supervisory positions) in 
accordance with the goals and timetables set forth in its current and 
- future Affirmative Action Plans. 

BiL All hiring decisions shall be free of discrimination based 
on race or sex. 

C, . DGSC shall make every effort to establish additional trainee 

positions as follows: ' 

1. "Trainee position" is defined as a non-supervisory 
position established with a target level grade higher than the entrance 
level for which, upon successful completion of the time-in-grade or other 
qualification requirements, plus successful demonstrated performance, 
non-competitive promotion to the target grade results. 

2. "Vacancy" is defined as a non-supervisory position to 
be filled through the competitive process, specifically excluding positions 
to be filled through non-competitive procedures including but not limited 
to the Department of Defense priority placement program, special considera- 
tion candidates, excess employees, remedial action placements, and direct 
hires of persons under special emphasis programs. 

- 3. For each year during the term of this Judgment, at least 

25% of vacancies occurring at GS-9 journeyman levels shall be re-established 
as trainee positions w:ith entry grades . at the GS-5 level,. Black and female 
class members shall secure proportions of these positions at least equal to 
their respective representation within the DGSC work force. In addition, 

25% of other vacancies shall also be established as trainee positions, and 
the Hack and female class members shall also secure proportions of these 
positions at least equal to their representation within the DGSC work force. 

4. The Director of the Office of Civilian Personnel and the 
management of each Directorate shall have joint responsibility for deter- 
mining whether any vacancy which may exist* within that Directorate may be 
filled as a trainee position. . «i 

D. DGSC's Merit Promotion Prgoram, DGSCR 1404.1, 'shall be 
modified as follows: 

1. Candidates yill be evaluated on the basis of education, 
training or formal self-development that is directly related to the vacancy 
without regard to the date on which such education, training or self-develop- 
ment was obtained,. 

2. The names of the ten (10) highes,t ranked candidates will 
be referred for each vacancy. 

3. No written tests will be utilized to screen persons for 
positions unless such tests have been validated in accordance with the 
procedures established by the Federal Executive Agency Guidelines on Employee 
Selection Procedures, 2,8 CFR, Chapter I, Part 50, Section 50.14, or any 
superseding provisions . 

4. Awards shall be monitored quarterly to assure that they 
are distributed according to merit and in compliance with applicable 
regulations. Quarterly Incentive Awards Reports shall be available for 
inspection by all interested employees in the Office of Civilian Personnel 
and in each Directorate/Office. 

5. Performance appraisals shall be monitored each quarter 

by each Directorate/Office to assure that all employees are fairly appraised 
agains.t the requirements of their positions. A copy of the 1977 s,tudy by 
William H. Mobley, "Evaluation of DGSC Performance Appraisal System," shall 
be made available to all interested employees in the Office of Civilian 
Personnel and in each Directorate/Office. Counseling on the use of perfor- 
mance appraisals shall be provided to all interested employees. 

6. All interested class members shall be provided opportuni- 
ties for on-duty and off-duty training and ‘counseling on a non-discriminator^ 
basis. 
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III 

All Dixrectorate/Office heads shall continue to make written 
quarterly reports to the Commander regarding implementation of the EEO 
goals and timetables contained in DGSC's Affirmative Action Plans. Such 
reports shall also indicate the progress made toward implementation of 
this Judgment. These reports shall continue to contain at least the 
following information, by race and sex: 

1. Grade Distribution 

2. Supervisory Positions 

3. Promotions by Grade 

4. Training ' . 

■ 5. Awards 

6. Awards by Grade 

7. Minority Employment (Major Divisions/Offices) 

8. Directorate/Office Committees 

9. Performance Appraisals 

10. Trainee Positions 

11. Stiroraary of Progress toward EEO Goals 

IV 

A, . The individuals listed in the attached Schedule "A" shall be' 
entitled to relief as agreed upon in that schedule. 

B. The individuals listed in the attached Schedule "B" shall 

be entitled to have their claims of discrimination heard by the Court or by 
a Special Master to be appointed by the District Court, provided notice of 
their intention to be heard is filed with the Court on or before 22 August 
1977. The Court or aforesaid Special Master shall consider any evidence 
previously presented to the District Court and any other evidence which may 
be presented by the parties. 


V 

Beginning on or before 1 February 1978, and continuing on or 
befory 1 February of each succeeding year during the term of this Judgment, 
defendant DGSC shall include in its Annual Report cf Equal Employment 
Opportunity Accomplishments a statement of the progress made in complying 
with the provisions of this Judgment. A copy of each Annual Report shall 

be made available to counsel for plaintiffs. 

* 
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Defendants shall pay to the law firm of Hill, Tucker and Marsh 
the sum of $125,000 as attorneys' fees for services rendered or to bo 
rendered in representing the plaintiff class. In addition, defendants 
shall reimburse plaintiffs for their costs and/or expenses incurred to 
the date of this Judgment as determined by the Court,. In the event the 
parties are unable to agree on the amount of costs and/or expenses 
incurred after the entry of this Judgment, the Court shall determine the 
costs. The payment of attorneys' fees as well as those costs and/or 
expenses incurred up to the date this Judgment becomes final, shall be 
paid by defendants within thirty (30) days after the Judgment becomes final,. 

VII 

Notice and a copy of this Judgment shall be sent to each member 
of theclass identifiable as of 18 July 1977. The notice shall expressly 
afford to members of the class the opportunity to file objections to this 
Judgment with this Court no later than fourteen (14) days following the 
date of mailing the notices. Promptly following such mailing, plaintiffs 
shall submit to the Court and to the defendants a certificate attesting 
,to said mailing and to the date thereof. In the absence of any objections 
within the aforesaid fourteen (14) days, this Judgment shall become final 
without further action by the Court. 

VIII 

Defendants shall not engage in or be party tq any act, policy or 
practice which has the purpose or effect of discriminating or retaliating 
in any manner agains.t any plaintiff, any employee or former employee, or 
any applicant for employment because he or she has furnished information 
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or participated in any respect in the prosecution of this action, or 
because he or she has made charges, testified, asserted a claim, or - 
participated in any manner in any investigation or proceeding under 
42 U.S.C. 2000e-16 et seq . or any regulations promulgated thereunder. 

IX 

This Judgment shall not foreclose the rights of any class 
member to allege claims of discrimination arising after the entry of this 
Judgment based upon employment practices that were not administered, 
required or applied by the defendants prior to the entry of this Judgment,. 

It shall foreclose: the rights of class members, to challenge employment 
practices in effect prior to the entry of this judgment,. 

X 

Jurisdiction is reta'lned by this Court until August 1982, 
for the purpose of enabling any b'f the parties to this Judgment to apply 
to this Court a,t any time upon thirty (30) days written notice for further 
orders and direction as may be necessary or appropriate for the construction 
or carrying out of this Judgment, for the amendment or modification of any 
of the provisions hereof, or for the enforcement of compliance therewith,. 

XI 

This Court finds that the entry of this Judgment is in the pviblic 
interest, is in furtherance of the objectives of the Equal Employment 
Opportunity Act of 1972, 42 U.,S.C. § 2000e-16 et seq . , and protects the 
rights of all interes,ted employees. The Court~Turther finds that the class 
has been adequately represented by plaintiffs and their attorneys. 


UNITED STATES DISTRICT JUDGE 


Dated: 




HENRY L,. MARSH, III 
RANDALL G. JOHNSON 
LOUISE A. LERNER 
HILL, TUCKER & MARSH 
214 East Clay Street 
P. O. Box 27363 
Richmond, VA 23,261 

Counsel for Plaintiffs 


ELIOT NORMAN 


ROBERT W. J ASPEN 

Assis,tant United States Attorneys 
P. O. Box 1257 
Richmond, VA 23;il3 


BARBARA ALLEN BABCOCK 
Assistant Attorney General 
Civil Division 
Department of Justice 


BRUCE W. BAIRD VIILLIAM B. CUMMINGS 

Office of Counsel United States Attorney 

Defense General Supply Center 
Richmond, VA 23,297 


Counsel for Defendants 
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SCHEDULE "A" 


The following individuals, have been offered .c.er.t.ain relief 
in resolution of their clairas of discritaination and may 
the proposed relief or, if dissatisfied, ,raay have their 

forth in Schedule "B": 


by defendants, 
either .accept 
claim, s resolved as, set 

Christine L., , Ayres 
Elmo H. Banks, 

Patricia A. Beasley 
Florine B. Bell “ 
Joseph T.. Bell 
Virginia B., Bland 
Lena Y . Bowie 
Priscilla P,. Bradley 
Walter P. Broaddus 
James, ,J. Brown 
Lillie M., Brown 
Rose M. Biirson 
Aaron Carlisle 
Evelyn T. Carter 


Effie B. Cheatham 
Roosevelt C., Coleman, ,Jr 
Greeta C,., Davis,' 

•Theodore R., Edwards 
Meriman .J,., Elliott 
Nelson B,. Fowl,kes, 

.Samuel F*. Grant 
Kenneth T,. Hill 
Walter D; Hill 
Jean R., Hobson - 
Mary E. Howell 
Lawrence A. Hubb.ard, 

Mary L., Jones. 

Edwin F,. Macon 

SCHEDULE "B” 


Mattie E. Perry 

Martha W. Reddix 

Herman D.. Rhone 

Samuel ,A.' Richardson 
• < 

Li.lli.an C., Roache 
Charles F. Robinson 
Virginia V. Stewart 
Ruble D., Thibodeaux 
Lois C. Tyler 
Walter H. Watson 
Maggie 0. Williaxds 
John A. Wingfield 
Elaine S., Winter 
Vivian H., Word 


The following individuals shall be entitled to have their 
claims, of discrimination heard by the Court or by a ;Special -Master 
to be .appointed by the Court,:, 


Helen Ev Anderson 
Louise D. Barge 
Naomi W,. Beverly 
Charles. L. Black 
Alvin D. Blount 
George ,'J,., Branch 
Dahlia Y,. Briggs, 
Elsie ,J,. Brown 
Clarence R. Burton 
Clyde T. Byrd, 
Helen Carter 
Ellen K,. Clements, 
.'Joyce D,., Coates 
Raymond ,S!. Cooper 
.James, Dandridge 
William A,., Diamond 
Pel, ham C,., Duncan 
Albert J,. Ellis 
George R., E.tter 
Agnes, 'P,., Freeman 
Wlllihm A. Gilliam 

Holman Green 

Gloria E. Greene 


James. E. Greene, Sr., 
Los.sie B., Greene 
Naomi A,. Hall 
Betty b; Hancock, 

Melvin E. Harper, ,Jf. 
Earle Henders.on 
Elijah Hicks 
Algie R., Hill 
Helen W,. Hubb.ard 
Lawrence W... Hubb.ard, Jr., 
Helen C'. Hubka 
Eglenna F. Hunter 
James C,. Jackson 
Norvelie P. .Jackson 
Catherine H. Johnson " 
Patricia A;, .Johnson 
Rose M., .Johnson 
.Sylvester A., Johnson 
Charlotte M,. Klampfer 
.James. H.- Lee 
Bennie Lewi.sv .Jr... 

.John R,. Long 
Louis E.. Mason 


Earl McDuffie 
Melvin ,J. McFarland 
Cullen L. Montague,- .Jr 
Br.end.a M. Payne 
Bessie G. Sampson 
Carlyle .Sayles, Jr. 
Stephanie D.. Scott 
Frank .Sears, Jr.., 

Eddie A.. Shelton, ,Jr. 
Horace L., .Sims 
Edith H. Smith 
Mervin A. Smith 
John H., Taylor', Jr,. 
Beverly Teller 
Mary E. Thacker 
Philip ,N; Thomas 
Elizabeth M. Thompson 
Robert L. Thompson 
Katy Walker 
John R,. Walton 
Kermit W;, Ward 
Florence T. Watkins 
Louis R. Weaver 
Emma' D,. Wright 


